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League Name

League Secretary 
(name and contact details)

Charter Standard League Coordinator 
(name and contact details)

League Welfare Officer 
(name and contact details)

Seasons Covered by Plan



Growth and Retention
Increasing and sustaining participation

This section identifies how the league plans to retain and grow provision and develop flexible league formats that will support 
existing players, and introduce new male, female and players with a disability and from diverse communities into football. 

Number of teams (divisions) currently Target number of teams (divisions) for 
the period of the plan

Overall change in numbers of teams  
+ / -

Mini-soccer teams 

Youth Male small sided  
(including 9-a-side) 

Youth Male 11-a-side teams 

Youth Female small sided  
(including 9-a-side) 

Youth Female 11-a-side teams 

Adult Male small sided teams 

Adult Male 11-a-side teams 

Adult Female small sided teams  

Adult Female 11-a-side teams 

Male Disability (Youth & Adults) 

Female Disability (Youth & Adults) 

Total number 



Growth and Retention - How will we get there?

We will (actions) Responsibility Start Cost

Mini Soccer

Youth Male Small Sided

Youth Male 11-a Sided

Development questions to consider when producing your action plan:

How representative is the league of your local community? (e.g women, disabled 
people, ethnic minorities, emerging communities etc?) 

What challenges do you face in maintaining the number of teams in your league 
and what can you do to address these?

What potential do you have to expand and grow the league and what would need 
to happen for you to do this?

 

 

How could you attract people from under-represented groups into your league? 
(e.g women, disabled people, ethnic minorities, emerging communities etc? )

What links do you have with other Charter Standard leagues in your area to enable 
quality progression routes for players and how could you improve these?

What partnerships do you need to establish to increase participation and how will 
you develop these?



Growth and Retention - How will we get there?

We will (actions) Responsibility Start Cost

Youth Female Small Sided

Youth Female 11-a side

Adult Male Small sided

Adult Male 11 a side



Growth and Retention - How will we get there?

We will (actions) Responsibility Start Cost

Adult Female Small Sided

Adult Female 11-a side

Male Disability Youth and Adult

Female Disability Youth and Adult



Raising Standards  
and addressing behaviour
creating a safe and positive environment

This section identifies ways in which the league can create a fun and safe environment for everyone involved 
in its structure. This includes how the league will raise standards of behaviour and ensure a safe and positive 
environment for children and vulnerable adults.

Charter Standard League Criteria Current position Target for the period of the plan

Percentage of teams with Charter Standard

The league actively promotes the Respect 
Programme through implementation of:

•  The Respect Codes of Conduct

•  Designated Spectator Area for games

•  Captains taking more responsibility for the      
    behaviour of the players

•  Referee managing the game

Equality and Safeguarding Children policies  
and procedures

 
 
 
 
 
 
 

Youth League Welfare Officer 



Raising Standards and addressing behaviour - How will we get there?

We will (actions) Responsibility Start Cost

How are you engaging young people in developing their own codes of conduct?

How do you deal with complaints and what could you do to improve in this area?

How do you deal with allegations of abuse and discrimination and what could you 
do to improve in this area?

What links does your League Welfare Officer have with participating team Club 
Welfare Officers to share best practice and ensure adherence to codes of conduct?

What can the league do to improve standards of discipline and behaviour in  
the league?

Raising Standards - Development questions to consider when producing your action plan:



Raising Standards and addressing behaviour - How will we get there?

We will (actions) Responsibility Start Cost



Better Players
developing better players with a focus on the  
5-11 age group

This section outlines how the league will support every player to reach his/her potential – and in particular 
support the development of skills at a younger age. The 5-11 year old age group is absolutely crucial to 
embedding basic skills, enhancing enjoyment of the game, developing healthy lifestyles and creating a new 
generation of talented players.

Charter Standard League Criteria Current position Target for the period of the plan

Youth leagues

Use of small-sided football formats 

 

Size of divisions not  to exceed 12 teams 
(from 09/10 season)  

No league tables at U7,U8 age groups

 

Encouraging the provision of flexible format festivals

 

Youth leagues and Adult Leagues

Coach education programme

 

Development questions to consider when producing your action plan:

Have you considered the structure, timing and rules of your league; do these contribute to the development of players?



BETTER PLAYERS - How will we get there?

We will (actions) Responsibility (Who will lead?) (Consider 
what support you would like from the CFA)

Start Cost



BETTER PLAYERS - How will we get there?

We will (actions) Responsibility (Who will lead?) (Consider 
what support you would like from the CFA)

Start Cost



RUNNING THE GAME 
Leading and governing the game efficiently

This section focuses on the identification of ways to improve the efficiency and effectiveness of how the 
league is run.

Charter Standard League Criteria Current position Target for the period of the plan

League is sanctioned by the FA/CFA

League is signed up to The FA Standard Code  
of Rules

Charter Standard League agenda item at  
league meetings

Youth League Welfare Officer and League 
Coordinator sit on the league committee

League uses a web based administration system for 
results, tables and fixtures

Development questions to consider when producing your action plan:

How representative of the local community are the people involved in running the league? (e.g women, disabled people, ethnic minorities, emerging communities etc? 



RUNNING THE GAME - How will we get there?

We will (actions) Responsibility (Who will lead?) (Consider 
what support you would like from the CFA)

Start Cost



Workforce Development
recruiting and supporting a skilled and diverse  
football workforce

This section looks at how the league will recruit, train and develop the workforce that will support the 
administration, development and promotion of the league.

Charter Standard League Criteria Current position Target for the period of the plan for the period of th

Volunteer Charter Standard League Coordinator

League provides a minimum of 3 CPD opportunities 
per season

Development questions to consider when producing your action plan:

How can you raise standards in officiating, coaching and administration by making rule changes which force clubs to comply?



Workforce Development - How will we get there?

We will (actions) Responsibility (Who will lead?) (Consider 
what support you would like from the CFA)

Start Cost



Facility Development
improving the quality and access to facilities

This section identifies the facilities required by the league to sustain and increase 
participation.

How will we get there?

We will (actions) Responsibility Start Cost

Development questions to consider when producing your action plan:

How can you ensure that the dimensions of pitches and the sizes of goalposts across the facilities that your league utilises, are appropriate to the age and format of 
football that your teams are playing?



PROMOTION This section identifies the facilities required by the league to sustain and increase 
participation.

How will we get there?

We will (actions) Responsibility Start Cost

Development questions to consider when producing your action plan:

How can you make greater use of the Charter Standard logo to promote the 
league? (e.g website / printed materials)

 
What opportunities do you have to promote the league’s Charter Standard status 
in the local community? (e.g local papers / open evenings)

How are you using the Charter Standard certificate and crystal award to promote 
the status of the league?



County Football Association Support
The following table identifies the support package that has been agreed between the (insert league) and (insert CFA) based on delivering the identified aims, objectives 
and targets of the league and the County Football Association. 

Development Plan Area We will (actions) Responsibility Start Cost

Growth and Retention

Raising Standards and 
Addressing Behaviour

Better Players

Running the Game



Development Plan Area We will (actions) Responsibility Start Cost

Workforce Development

Facilities

Promotion

Signed (league representative):	 Name:	 Date:

Signed (CFA representative):	 Name:	 Date


	League name: Leicester City and County Girls Football League - GL00014

Leicester City and County Girls Mini Soccer League - GL00015

Leicestershire & Rutland U10's and U9's Girls Development League - GL00033
	LegueSec: Mr Andrew Bubb
16 Robin Crescent
MELTON MOWBRAY
LE13 0AX
	CharterStandardLC: Mr Andrew Bubb
16 Robin Crescent
MELTON MOWBRAY
LE13 0AX
	LeagueWO: Mrs Lesley Batchelor 
22 Conery Lane
Enderby
LE19 4AB
	Seasons: Season 2010-11
Season 2011-12
Season 2012-13
	TeamNo: 
	0: 11
	1: N/A
	2: N/A
	3: 36
	4: 31
	5: N/A
	6: N/A
	7: N/A
	8: 8
	9: N/A
	10: N/A
	11: 86

	Change: 
	0: +11
	1: N/A
	2: N/A
	3: +9
	4: +13
	5: N/A
	6: N/A
	7: N/A
	8: +4
	9: N/A
	10: N/A
	11: +37

	TargetNo: 
	0: 22
	1: N/A
	2: N/A
	3: 45
	4: 44
	5: N/A
	6: N/A
	7: N/A
	8: 12
	9: N/A
	10: N/A
	11: 123

	Cost: 
	0: 
	1: N/A
	2: N/A

	Responsibility: 
	0: Women's and Girls Football Development Officer

League Committee 
	1: N/A
	2: N/A

	Start: 
	0: June 2010
	1: N/A
	2: N/A

	CostPg2: 
	1: None
	2: N/A
	3: N/A
	0: None

	ResponsibilityPg2: 
	1: League Committee / Development Sub Committee

Women's and Girls Football Development Officer
	2: N/A
	3: N/A
	0: League Committee / Development Sub Committee

Women's and Girls Football Development Officer

	StartPg2: 
	1: June 2010
	2: N/A
	3: N/A
	0: June 2010

	CostPg3: 
	0: N/A
	1: None
	2: N/A
	3: N/A

	ResponsibilityPg3: 
	0: N/A
	1: League Committee

Women's and Girls Football Development Officer
	2: N/A
	3: N/A

	StartPg3: 
	0: N/A
	1: June 2010
	2: N/A
	3: N/A

	CurrentPos: 76%
	Target: 100%
	Target2: League to continue to actively promote the RESPECT programme. 

All new league clubs must sign up to programme.

Distribute RESPECT club packs to member clubs

Ensure all League club have spectator barriers in place at matches
	CurrentPos2: League signed up to RESPECT programme - September 08
	CurrentPos4: Welfare Officer (Lesley Batchelor) appointed at League meeting - 1st November 2009
	Target4: Continue to have league welfare officer. 
Must attend league meetings and sit on the league committee
	WeWill1: 
	1: Work with Senior Football Development Officer to ensure The FA Charter Standard Clubs criteria is met / adhered to, by all Charter Standard Clubs involved in the Charter Standard League.

Work with County FA Charter Standard Committee to monitor / observe league matches.
	0: Monitor and evaluate clubs behavior and discipline on and off the field of play. 

- Liaise with Football Operations Team via Football Development Officer.

-Review data (discipline reports / disciplinary Points)

	Cost1: 
	1: None
	0: None

	Respons1: 
	1: Leicestershire & Rutland County FA
Senior Football Development Officer
League Committee members.


Charter Standard Committee members, Charter Standard League Coordinator, League Committee members. 
	0: League Committee 
- To review data and take appropriate action against club if required

County FA Football Operations Team
- To report discipline data to Football Development Officer

County FA Football Development Office to feed data to League

	Start1: 
	1: June 2010
	0: June 2010

	Cost2: 
	1: None
	2: N/A
	0: None

	WeWill2: 
	1: Monitor and evaluate RESPECT programme key areas
- Codes of Conduct
- Captains responsibility (were applicable)
- Refereeing / Running the game
- spectator barriers
- awareness of updates to programme
	2: N/A
	0: Send a League representative to the following Leicestershire & Rutland County FA Committees
- Development Committee
- Womens, Girls and disability Sub group

	Respons2: 
	1: League RESPECT lead officer
	2: N/A
	0: Leicestershire and Rutland County FA 
-To inform league of meetings

League Committee
-Select league member to attend the meetings.

	Start2: 
	1: June 2010
	2: N/A
	0: June 2010

	Cost3: 
	1: None
	2: 
	0: None

	WeWill3: 
	1: Give member clubs access to the Leicestershire & Rutland CFA Charter Standard Club In-service training programme. 

Invite Football Development Officer to attend quarterly League meetings to update on County FA Coach In-service training programme. Will include presentations / handouts 
	2: 
	0: Distribute copies of County FA Coach Education Programme to all member clubs

Invite Football Development Officer to attend quarterly League meetings to update on County FA Coach Education programme. Will include presentations / handouts

	Respons3: 
	1: League Committee
- To distribute programme 

Leicestershire & Rutland County FA Football Development Officer
- To present to league clubs at league meetings

League Clubs
- To attend In-service training
	2: 
	0: League Committee
- To distribute programme 

Leicestershire & Rutland County FA Senior Football Development Officer
- To present to league clubs at league meetings

	Start3: 
	1: June 2010
	2: 
	0: June 2010

	Cost4: 
	1: 
	2: 
	0: 

	WeWill4: 
	1: 
	2: 
	0: 

	Respons4: 
	1: 
	2: 
	0: 

	Start4: 
	1: 
	2: 
	0: 

	Cost5: 
	1: None
	2: None
	3: None
	4: None
	0: None

	WeWill5: 
	1: Continue to affiliate to the Leicestershire and Rutland County FA. 

Adhere to deadlines / criteria set by the County FA
	2: Keep League rules updated with the most up to date set of FA Standard Code of Rules 
	3: Ensure that there is a Charter Standard League item on each quarterly league meeting agenda. Items to include
- Benefits package                        - Welfare
- Review of Development Plan
- In-service training  
	4: Seek advise for Full Time training from County FA
	0: Assess the make up of the League Committee to make sure it is representative of girl's football in the county

	Respons5: 
	1: League Secretary
	2: League Secretary

Rules and Sanctions Officer
	3: League Secretary

County FA Football Development Officer to advise league secretary.
	4: League Secretary

League Referees' Secretary

County FA  - to support with training
	0: League Chairman

Secretary, Charter Standard League Coordinator

	Start5: 
	1: June 2010
	2: June 2010
	3: June 2010
	4: June 2010
	0: June 2010

	Cost6: 
	0: None
	1: None
	2: None

	WeWill6: 
	0: Make it mandatory for each league club to attend 3 CPD events each season. 


	1: CPD event to linked with Leicestershire and Rutland CFA Coaches Association and Charter Standard In Service training programme.
	2: League to make sure current and future league workforce have all necessary positions filled and workforce have attend correct workshops and courses. 

	Respons6: 
	0: League Committee 

 
County FA Football Development Officers
	1: League Committee 

 
County FA Football Development Officers
	2: League Committtee

	Start6: 
	0: June 2010
	1: June 2010
	2: June 2010

	WeWill7: 
	1: Ensure all league clubs  are aware of Football Foundation grants scheme

e.g. : Under 20k / Over 20k  
	2: League to be invited to Football Foundation grant workshop through our the year.
	3: Work with Male Youth Football Clubs to advertise and signpost girls football within Leicestershire and Rutland.
	0: If Clubs do not have Goalpost that meet the standard. Sign post them to the Football Foundation Goal Post Safety Scheme

make new member clubs aware of goal post safety scheme and the opportunity of purchasing new goals.

	Cost7: 
	1: None
	2: None
	3: none
	0: None

	Respons7: 
	1: Leicestershire and Rutland CFA County Development Manager
	2: Leicestershire and Rutland CFA County Development Manager
	3: Leicestershire and Rutland CFA Development team
	0: League Committee / Secretary

Leicestershire & Rutland County FA County Development Manager

	Start7: 
	1: June 2010
	2: June 2010
	3: June 2010
	0: June 2010

	Cost8: 
	1: 
	2: 
	3: 
	0: 

	WeWill8: 
	1: Advertise on local media to recruit new players / teams 
	2: Produce and circulate flyer for Schools and colleges to raise awareness of league
	3: 
	0: Work with the County FA to raise the profile of the league and women's Football in Leicestershire & Rutland
- Share good news stories on CFA Website
- County FA E-news
- County Newsletter
- Send news articles to local media
- Nomination to FA Community Awards

	Respons8: 
	1: League committee with support of County FA Development team 
	2: League committee with support from Women's and Girls FDO.
	3: 
	0: League Committee to pass stories to
County FA Football Development Staff

	Start8: 
	1: June 2010
	2: June 2010
	3: 
	0: June 2010

	WeWill9: 
	1: Leicestershire and Rutland County FA will support league clubs with achieving Charter Standard. (Currently 11 teams)
50% funded by County FA, 50% Funded by League / Club

Leicestershire and Rutland County FA will feed back to league any discipline matters that arise concerning league clubs  
	2: Football Development Officers to present coach education updates at league meetings 

Deliver CPD courses - League to decide on season by season basis on teams needs e.g. First Aid in Sport Course, Goalkeeping Level 1 (Leicestershire Girls League to assist with costs towards courses as well as CFA C/S League benefit package funds )

League clubs will gain access to Leicestershire and Rutland CFA Coaches Association and FA Charter Standard In-service training events.
	3: Support League with Full Time training programme.

Support League with FA Member Services training programme
	0: Leicestershire & Rutland CFA to support league with recruitment / retention / development of new teams. 

County FA to support development of new  team within the county which feed into the Leicester City and County Girls Football League League.

	Cost9: 
	1: 
	2: 
	3: 
	0: 

	Respons9: 
	1: Women's & Girls Football Development Officer / Senior Football Development Officer / Football operations team
	2: Women's & Girls Football Development Officer / Senior Football Development Officer
	3: Football Operations Manager
	0: Women's & Girls Football Development Officer / Senior Football Development Officer

	Start9: 
	1: June 2010
	2: June 2010
	3: June 2010
	0: June 2010

	WeWill10: 
	0: Provide two free places per workshop for club welfare officers on the following
-Welfare Officer Workshop
-Safeguarding Children

Provide 3 free CRB check. 
	1: Will support the league clubs and league with funding applications / Advice on applications

Attend league meetings to highlight grants for Goal Post Safety Scheme and Football Foundation Information.
	2: Support the League with advertising league on website / though news letter. 

Produce and circulate flyer for Schools / colleges / university to raise awareness of league

	Cost10: 
	0: 
	1: 
	2: 

	Respons10: 
	0: League cubs to highlight candidates that need to attend workshop.
	1: County Development Manager 
	2: Womens & Girls FDO. 

	Start10: 
	0: June 2010
	1: June 2010
	2: June 2010

	CurrentPos3: Leicester City and County Girls Football League currently do not use FA Standard Policies of Equality and Safeguarding Children
	Target3: League to adopt FA Standard Equality and Safeguarding Children Policies. Policies to be distributed to all League clubs by June 2010
	TargetPg2: 
	1: League to realign league structures for 2010/11 season so league feature no more than 12 teams in each league.
	2: League not to record result in U7/U8 age group once league has been established.
	3: League to continue to provide flexible formats of football to league member clubs.
	4: Football Development Officer to update league with latest coach education information at league meeting or e-mail.
	0: League to continue to deliver small sided formats of football to help sustain age groups and player progression.

	CurrentPosPg2: 
	1: League Currently has 2 leagues with divisions of more than 12 teams. (Under U12's and U15's)
	2: League currently does not run U7 / U8 age groups.
	3: League currently provides and supports 5v5, Mini-Soccer, 7v7, 9v9 and 11v11 formats
	4: Access given to Leicestershire & Rutland County FA Coach Education and Charter Standard In-service training Programme via Website, County FA development team, E-news
	0: League embraces small sided form of Football. Currently runs 5v5, mini Soccer, and Youth Female 7v7

	TargetPg3: 
	1: League to continue to use Standard Code of Rules.
	2: League put Charter Standard item on league agenda for each league meeting
	3: League Welfare Officer and League Coordinator to both continue to sit on League Committee
	4: League to maintain using Full-Time to manage league fixtures 
	0: League to continue to be sanctioned and affiliated by Leicestershire & Rutland County FA

	CurrentPosPg3: 
	1: League is signed up to FA Standard Code of Rules
	2: Item on League agenda 

Meetings held every quarter 
	3: League Welfare Officer and League Coordinator both sit on the League Committee 
	4: League currently uses Full-Time to manage League fixtures
	0: League is sanctioned and affiliated by Leicestershire & Rutland County FA

	TargetPg4: 
	0: League to continue to have an appointed volunteer workforce

League to recruit league RESPECT Lead Officer - ASAP
	1: League to work with County FA to provide 3 CPD events each season events to be part of the fixture programme.

Some CPD will be provided in conjunction with LRCFA coaches association and Charter Standard In-service workshops.

	CurrentPosPg4: 
	0: League has a named volunteer workforce of:-

- Charter Standard Coordinator - Andrew Bubb

- League Welfare Officer and CRB Verifier - Lesley Batchelor
	1: League Currently does not provide any CPD opportunities for member clubs

	date signed1: 
	date signed2: 
	SigName1: Andy Bubb
	SigName2: Adam Holyoake
	WeWillActions2: 
	0: Work with Leicestershire and Rutland CFA to develop new teams to enter the league. Focusing on U9's and U8's age groups. League will support Development Officer with Central venue leagues for these age groups.

Support existing Charter Standard Community Clubs to develop new teams
	1: N/A
	2: N/A

	WeWillActions3: 
	0: Work with Leicestershire and Rutland CFA to develop new teams to enter the league. Focusing on U9's and U8's age groups. League will support Development Officer with Central venue leagues for these age groups.

Work with existing FA Charter Standard Community Clubs to develop new teams
	1: League will work with CFA and Club to help sustain age groups.

League to contact County FA Development Officer if a club is highlighted as struggling. Development Officer to offer support.
	2: N/A
	3: N/A

	WeWillActions4: 
	0: N/A
	1: Create strong link with Leicestershire Women's Senior league to enable U18's teams to progress easily in to Women's Football.
	2: N/A
	3: N/A



